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1. Balance
Even if you were part of the excited 
20% that answered “yes” to thriving 
in your career wellbeing, you still 
need time away from the workplace 
to avoid burnout. The technology-
friendly world you live in tends to 
make this difficult as emails are typically 
at your fingertips 24 hours a day. 
Strive for a healthy work/life balance 
by setting boundaries for when you 
can and cannot check emails. In order 
to bounce back from stressful work 
situations, schedule time to relax and 
recharge.

2. Culture
Your work culture is often a key factor 
in career wellbeing. Regardless of your 
title, we all have the power to foster a 
healthy and positive work culture that 
encourages:
• Asking questions
• Allowing transparency in your

work/life balance
• Offering support often
• Consistently helping coworker’s

achieve success
• Adding an element of ‘play’ to the

workplace to increase positive energy
and emotions

• Appreciating and thanking team
members often

3. Strengths
People who have a career using 
their strengths report feeling three 
times higher quality of life, six times 
more engaged at work, 8% higher 
productivity and 15% less likely to 
leave the organization. 

Not sure where to start to find 
your strengths? Clifton Strengths’ 
online assessment* highlights your 
personalized strengths as well as action 
steps to best utilize your strengths. 
Consider ways you could redesign 
your current position so that you can 
best utilize your strengths.

* Fees apply.

c a r e e r  w e l l b e i n g
G E N E R A L  H E A L T H

Do you enjoy the tasks, environment and energy put forth in what you do each day? If you
answered with an excited “yes,” your career wellbeing is thriving and you are part of a 20% slice
of the population. If you answered “no,” you are likely to be less productive, less satisfied and

have a high chance of leaving your current organization. According to Clifton Strengths, individuals 
thriving in career wellbeing are more than twice as likely to be thriving in their lives overall. On the 
contrary, the odds of having high wellbeing in other areas diminish rapidly for individuals who are not 
engaged in regularly doing something they enjoy. 

How can you ensure your career wellbeing is thriving?


